VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO:; DATE 2/14/2008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 92820

Extension is requested for the 1 cop(ies) of the order which is/are attached,
dated 2/14/2008 for 6 . Farmworker, Diversified Crops 407-684-010
{No. of Openings) (Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

(signafure)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

(signature)



Agricultural and Food Processing Clearance Order U.S. Department of Labor

Pedido de Empleados para Agricultura y Processamiento de Alimentos Employment and Training Administration é
O.M.B. Approval No. 1205-0134 Expires 08/31/2008

1. Employer's Name and Address (Number, Street, City, State, Zip Code, and Telephone Number) industry Coda / Cédigo de Industria J'-"bqoae'g# ’91“&)0’“” de Empieo

Nombre y Direccion del Empleador (Numerg, caflg,_giudad, cédigo postal y teléfona)
Merry Farms, inc. PR R Q\G ﬁﬁ'&'LMC.LaW Consuitant Oceupationat Title and Code / Titulo Ocupacional y Codigs
P.O. Box 110/15873 General Puller Hwy. 230 Cameron Ave. 407.684-010 Farmworker; Diversified
Hardyville, VA 23070 P.O. Box 630 Clearance Order Issue Date / Fecha de Tramite:

X : Vass, NG 28394 o | 025
Ph: (804) 776-7554 Ph:(910) 245-4808 Fx; (910) 245.3837
2. Location and Direction to Work Site / Direccién del lugar de trabajo

Job Order Expiration Date / Fecha de expiracién: r‘ﬁé/;oog

16873 General Puller Highway

. . TN 6. Anticipated Period of Employment / Periodo Anticipado de Empleo
Middlesex County in the state of Virginia

From/Desde: 4/01/08 To/Hasta_10/31/08
7. No. of Worker's Requested / No. de Trabajadores Pedidos

(see attachment / para mas detalles vea 2 ) B8
. X 8. Anticipated Hours of Work per Week / Horas
3. Location and Description of Housing / Direccidn y Descripcion de la Vivienda Anticipadas de Trabajo por Semena Total: 40
Woodframe Sunday / Domingo, 0 Waednesday / Misrcoles, 7
Capacity: 10 Monday / Lunes 7 Thursday / Juaves 7
156873 General Puller Highway, Hardyville, VA Tussday /Martes__ 7 Friday { Viemes___T

Saturday / Sabado___ D
8. Collect Calls Accepted / Se Aceptan Llamadas a Cobrar:

Employer / Ei Empieador Yes__  NoX

(see attachment / para mas detalles vea 3 ) Local Office / Oficina Local Yes___ No X
4. Board Arrangements / Arreglo de Alojamiento Houting 1 provi cost SWho are to retumthe same dey tathes place This sucn y Housing @not
PrOVONI 10 nonawaTkens. NO Charge vl be made for becs of cookng utenais and simisr kems furanned 1o workers to wham housng = provided haveunder uniess uniawfilly removed of WeA 3NC tear, g wl be clesn andn wath OSHA

g
houmng slandards when occuped  Housmg nciudes fras kAchen facidies The kichien snd othat comman areas vall be shared. Houwng provided wal be shated fackbes wethout regard to sex. lmmmmzrmwmnmn,umautwmmwuuwmw
the emplayar, No tenency i such housing o crested, employer retsns posssason #nd control of the houtng [rameses &t o timee and worker,  provided housng Undes the terms of this work agresmant, shak vacsts the housng promptly upen laaTenabon of employment ush the
residen such housing agresto be i g n 2 nast and chea i COSts of g# o7 kiss of property, othar than that causad by normshwear and teas, vt

housing. L
g y P
charged (o the worker fha is lound 1o ba responsibie fordamage of st to housmg or Workers g in smployer's C ¥ ¥ them atthe

(see attachment / para mas detalles vea 4 )
S. Referral Instructions / Instruciones para el Referimiento de Candidatos -

sty y State
accardinsn widh the referal instnichons shave. Slale emplaynent sence sgency sl are acouraged 10 Call empioye! 1 KR 3 FefRTE whke the appECANt I B the Lob Serace office. Irberiavas: val be CONCUCH QUICKTY Over e Lelbphor Lo Craate s of & Durden on tha sopkcant. Paricpation snd monkonng of
twmmlwmmwwuymwmmmmmmwmuummwmmumwwnwwmdmmmwmmu-wmmuuw Ory workars gy

INS Form 19, 78 requafad by yAd, work Workers that thay must [
thew POSSaEION Wik Uy kTl (e pisce of ovided that secton § of formm -5, workery willukva thies busiess diys (o procce the faquined docurmenaiario comphte 3ecbon 3 of form 19, sarovied In the AL Workers not providng Bxasequired Wil ot bt

When
Hlownd 10 90 16 wovk on thafowrth busiess dey arany cays uwd the ‘proviied. a8 provised I the Act” (see attachment / para mas detalles vea )

10. Job Specifications / Descrigcién del Trabajo (Summary of Material Job S?eciﬁcaﬂons in ENGLISH must be included inside this box)
Tomatoas: Workers will hatp in instaling plastic and drip irigation tubing of raisad beds in tomato rows i field. Workers will cover edgas of plastic with soil using long handied shovets being carefut not 1o tear of puncture plastic.
Workers will not be expected to operate squipment used in the application of the plastic row covers. Workers witf plant, wead. drive stakas and apply sting every two plants, prune ali suckers to the first main fork on the tamatof
plant being carefut not to break laaves or mjure the stem of the plant. At narvesttime workers will pick mature green tomatoes from vine, femove stems and place in a standard 5/8-bushe! plastic picking bucket,
Eggplant, Peppers and Sweet Potatoes: Workers wil plant, cuitivate, and harvest vegetables Workars may ba required to remove weads from weeds using either a how, orby hand. Workers wilbend and staop o pick vegetables]
acconding to size, color, shape and dsgree of maturity and place into field containers. Workers may cacry full contamner weighing approximataly fitty (50) ibs. and empty into fiaks bin or 1084 onto traser, May be requared to pul and]
discard culls as directed by suparvisor, Pickers wil take care not lo bruise or scar produce. Pre-harvest activities for sorne plants may include staking, tying. transplanting and pruning. Workers will stand on feat foriong penods|
of time. Warkers are required to work in fields when plants are wet with dew or rain. Tamperatures in fislds dunng working hours can range from forty (40) to over one hundred (100} degress.

Watermelon and Cantaloupe Workers will be expectad to punch and make holes to prepare the black plastic tor planting plugs. Workers must be careful not to damage the tender young piugs. Workers will be expacted to
perform rautine maintenance actvihes mcluding pulling weeds ang Cleaning drip imgation squipment. Atharvest, workers will be expected to select the melons based on the standard disclosed to the worker by the
supafrvisor. Workers will walk along rows and cut melons according to size, color, shape and degree of maturity using a knife. May carry fo trailer or windrow for loading at a later tme. Also, the warkers will be axpected to
grada, soft, and place i shipping containers. After harvest is completad workers wil be required to remove mature melon vines from the plastic as well as preparing the plastic for the next planting cycle, if applicabla. May
also ba requirad to remove od or damaged plastic and irigation drip tape along with any other trash, rocks of dabris from the planting areas. Workers will assist in praparstion of fieid areas prior to installation of new plastic
&nd drip tape.

Pumpkins: Workers will wak aiong rows and cut meions and pumpkins according to size, color, shape and degrae of maturity using a knife. May cay to trallar or windrow. Other conditiorts, same as above.

Strawbermies: Workers will help instail black plastic and drip ivigation on rows in fiald being careful to cover at exposed adges of plastic cover with soil and be carsful not to tear or punch holes in plastic. Workers may be
asked to utilize impt A with the 1 of tha plastic row covers incid top i1Q required tasks on the ground. Workers will plant ‘berry planis in pre-punched holes on the plastic covered
rows being careful to place the strawbemy plants at the same depth in the soil as thay grew in the rursery. Workars will removs weeds from around the plants and from the row middles. Workens will bend and Stoop to pick
strawberrias according (o size, color, shape and degres of maturity and piace into fleld containers.

Packing operation: Workers will be requirad to wash and pack vegetablos. Workers must take great cara not to bruise or damage the product. Workers will wash and pack vegatablas according to the supervisor's instructions. Workersf
may aiso be raquired {o do Support jobs associated with packing such as bax making, fillars, special packaging, levelsrs, and stacking. Support jobs inciude bin and paliat repair and after hours clean up.

Able to work in cold, wet, hot, humid weather and able (o stand on fest for long periads of ima.Physically able to it 0-75 Ibs. on a consistent basis throughout sach work day. Workars are subjsct to random drug testing

SEE ETA790 FORFULL JOB DESCRIPTION (see attachment / para més detalies vea 10 )

10a. Descripcién del Trabajo (Summary of Materiat Job Specifications in SPANISH must be included inside this box)

(see attachment / para mas detailes vea 10 J

ETA 790 (rev. July 2004)



11 Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacion Sobre Pagos Especiales y Deduccidnes {Rebajas)

Crop Actiities / Cultives Hourly Wage Piece Rate / Uniy(s) Special Pay (bonws, etc) | poquctions / v N Pay Period
Salaric por Hora | Pago por Pigza/Unidad(es) Pagos Especiales (Bono, etc. Deducciénes ES 0 Periodo de Pago
Farm Labor $9.02 $ FICA *x Weekly /
3 $ Federal Tax ¥ Semi-annual
g $ State Tax % Bi-Weehiy
S 3 Meals (comidas) X cada 2 sem.
3 % Other (specify) X Other / Otro

All work will be paid the adverse effect wage rate (AEWR) . In the event DOL promuigates a rew

ication, this lower AEWR becomes the guarantee. In the
istatively, the employer reserves the fight to pay
ffective. The empioyer will make the foltowing deductions from the Worker's wages: FICA tares and
ent of loans, repayment of overpayment of wages to the worker, payment for articles which the

orker has voluntarily purchased from the Employer, long-di

Ings (o provide for transpartation at the employer's election, Subsistence reimbursement shall be $9.52
per day, without producing documentation of actual expenses, or will atherwisa be paid as per 20 CFR 655, 102(bKS) only to thosa emplayees who are eligible under the H-2A program reguiations for subsistence pay. By
way of ustration and not n timdation of the foregoing. the emplayer will not pay fransportation for suchworker € he does not have suitable documants to comply wath proof of identity and empioyment eligibility requraments
of RCA fheis discharged for lawful job-related reasans, if he has knowtedge at the place of recnutment that he can not perform the duties of the job &5 descibad above, orithe abandons this employrant when he 1s needed
by the Grower. Employer will provide transportation and subsi: & under this agr if the warker Is terminated because of work related injury caused by this/these crop activities and Is so certified
by adoctor acceptabis to employer before leaving employers farm, or termination resull
the warker is disptaced by a U.S. worker under DOL"
the transportation by the warkeris voluntary; no wo
of ransportation at their own expensa,
{see attachment / para mas detalles vea 12

13. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, or pay workers for this (these} crop aclivity(ies)? Es la costumbre en o] ares de usar
Contratistas Agiicolas para reclutar, supervisar, transportar, dar vivienda, 6 pagarle a los trabajadores en este/estos tipo(s) de cosecha(s) / sembrado(s)? Yes__ No__Xyou have chacked yas, what
is the FLC wape for each activity? / Si contesto *Si" cual es el salario que le paga el Contratista Agricoia para cada acfividad?

Yes_ X No__if appliable exclices H-2A workers
Yes_X No,
Ne

14. Unempioyment Insurance provided / Seguro por Desempleo:
15. Workers compensation insurance provided / indemnizacién por accidente de trabajo:
16. Are toois provided at no charge to the workers? / ¢ Se le proveen las herramientas de trabajo a los trabajadores sin cargo alguno?  Yes X

17. List any arrangements which have been made with establishment owners or agents for the payment of a commission or other benefits for sales made to
workers.  (If there are no such arrangements, enter "None”) / Indique todo acuerde o convenio con los propietarios del establecimiento o sus representantes con
Fespecto al page de una comisidn u otros beneficios por ventas hechas a los trabajadores. (Si no hay ningin acuerdo o convenio, indigue "Ninguno”}

NONE / NINGUNO

18, List any sirike work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (if there are no such
nadents, enter “None®) / Enumere todo huelga, paro o interrupcidn de las operaciones por parte de los empleados en el fugar de emplec. (Si no hay, indique

'Ninguno™; NONE / NINGUNOQ

19. Address of Order Holding Office (include Telephone number) Direccién de la | 20 Name of Local Office Representative (include direct dial telephone number)
Oficina donde se Radic la Oferta (incluya ndmero de teléfono) 7 Nombre def Representante de la Oficina Local (incluya numero de teléfono)

1 Virginia Employment Commission
14243 History Land Highway

Warsaw, VA 22572
Ph: (804) 333-3675 Fax: (804) 333-5388 Will Jacobs Ph: (804) 333-3675

€rms and conditions of the employment being offered by me and contains all the matenal terms and conditians of the

21 Employer's Certification: This job order describes the actual t
0s y condiciones de trabajo y contiene todos ios materials. terminus. y condiciones ofrecidos.

ob. Certficacion gl Empleador: £sta orden de trabajo describe ios términ
Ermrpioyer's Sionatbrk & Title s Firma v THulq de! Empileador

Yitieae OLZlzod 4

READ CAREFU%Y: In view of the statutorily established basic function of the em

ployment service as a no-fee tabor exchange, that is, as a forum for bringing together employers and job
seskers, nedher'the ETA nor the State agencies are guarantors of the accuracy or truth-fullness of information contained on job orders submitted by employers. Nor does any job order
accepted or recruted upon by the One-Stop Career Center constitute & contractual job offer {o which the Qne-Stop Caresr Center. ETA or a State agency is in any way a party
LEASE CLICADTSAMENTE. En vists de su funicion basica establecda estatulanamente e Serv.eic e Empleo es un mtercamoo Qraus dé& iraba0 Para wiiar a 0% armpeaso
irabaiaderes aue puscan empleo. i ETA M las agencias el eésiado puecer. garantzar .z verdad v tenera de Ia :nformzeion contemnda e 1a Traen ge Tranas somauda por el Bl
Tampoco, ninguna crden ae trabajo aceptade o reclutada por e Servicio de Empleos constituye una oferta contractual de fa cuai ETA ni ta agencia del Estado son parte

Fublic reponing burden for the ETA Form 790 1s esimated 1o be approximately 60 minutes per response. including time for reviewing instructions, seaching existing daia sources. gathernr:

prid reviewing the colfection. Respondents obligagation to reply to these requirements are mandatery by 20 CFR 553.500. Persons are not required to respond 1o this coliection of
nformation uniess it displays a currently valid OMB number. Comments regarding this burden estimate or any other aspect of this collection, including suggestions for reducing the burden
Ean be sent fo the U.S. Depariment of Labor, Office of Woarkforce Investment, Room $-4321. Washington DC 20210 /| Paperwork Reduction Act of 1995, OMB Conirol No, 1205-0134}.




ATTACHMENT TO ETA 790

The term “Employer” used herein shall refer to the named employer(s) in section 1.

Workers recruited under this Job Order are recruited to work on the employer's farm in the certified occupation during the
period of employment shown in item 5. The employer/members will offer US workers at least the same opportunities,
wages, benefits, and working conditions as those which the employer offers or intends to offer to non-immigrant foreign

workers

1. Name and address of Employer: Merryvale Farms, Inc.: P.O. Box 110, 15873 General Puller Highway, Hardyville, VA
23070.

4. Employers will furnish free cooking and kitchen facilities to those workers who are entitled to live in the employers’
housing so- that workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers
wilt offer to provide (on a voluntary basis by the workers) free transportation to assure workers access to the closest store

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence.
This paragraph applies to such workers only. Housing is not provided to non-workers. No charge will be made for beds
or cooking utensils and similar items furnished to workers to whom housing is provided hereunder unless unlawfully
removed or damaged beyond normal wear and tear. Housing will be clean and in compliance with OSHA housing
standards when occupied. Housing includes free kitchen facilities. The kitchen and other common areas will be shared.
Housing provided will be shared facilities without regard to sex. In the event that a female worker is hired, separate toilet
facilities shall be provided by the employer. No tenancy in such housing is created: employer retains possession and
control of the housing premises at all times and worker, if provided housing under the terms of this work agreement, shall

5. All local and intrastate (in state) applicants and interstate (out of state) applicants are to contact Leslie Krom at (804)
8156917, Monday through Thursday's between the hours of 9:00 am and 4:00 pm, and on Fridays from 9:00 am until

00 @m.  Employer will interview the person for 1) Availability for entire season, 2) Available transportation to the job
site, 3) Has been fully appraised by the local employment services of the terms and conditions of employment. Workers

Only workers legally entitled to work in the United States and who possess oniginal identity and employment eligibility
documents sufficient to complete INS Form 1-9, as required by the Immigration and Nationality Act, should report to work.
Workers referred against this order shoulid be informed that they must have these documents in their possession when
they arrive at the place of employment to work. Provided that workers complete section 1 of form 1-9, workers will have
three business days to produce the required documentation to complete section 3 of form -9, as provided in the Act.
Workers not providing this required documentation will not be allowed to go to work on the fourth business day of
employment, or any subsequent days until the documentation is provided, as provided in the Act.

6. Anticipated dates of employment: 4/1/08 until 10/31/08.

7. The approximate maximum number of workers to be employed in the certified occupation by the grower is shown in
the Addendum (the list of employers). The actual number of workers employed in the certified job opportunities of the
grower at any given time may be more or less than the approximate numbers shown in the addendum, depending upon
crop conditions, weather, markets or other circumstances that develop during the season.

8. Anticipated Hours of Work: Worker will report to work at the designated time and piace as directed by the Grower each
day. The standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however, workers



10. Job Specifications: There will be no smoking allowed in the field, and packing areas.

Sanitation Requirements: For food and general personal safety purposes, all workers will be required and
expected to follow common sanitary practices at all times. This is particularly critical when hand harvesting

crops for human consumption. Employees are required to cleanse their hands by washing them thoroughly with
soap and water after using the bathroom and before entering the fields for harvest activities or the packing

facility for packing operations.

Strawberries: Workers will help install black plastic and drip irrigation on rows in field being careful to cover all exposed
edges of plastic cover with soil and be careful not to tear or punch holes in plastic. Workers may be asked to utilize
implements associated with the installation of the plastic row covers incidental to performing required tasks on the ground.
Workers will plant strawberry plants in pre-punched holes on the plastic covered rows being careful to place the
strawberry plants at the same depth in the soil as they grew in the nursery. Workers will remove weeds from around the
plants and from the row middles. Workers will bend and stoop to pick strawberries according to size, color, shape and
degree of maturity and place into field containers. Workers will be expected to pick fully ripe strawberries, discard any
cat-faced, deformed, decayed or undersized berries according to supervisor's instructions. Also, workers must carefully
remove any undesirable berries from plant that would later cause fungi to attack the plant. Workers may carry full
container weighing approximately twenty-five (25) Ibs. and empty into field bin or load onto trailer. In some instances
workers will be expected to fill a 4-quart/one gallon plastic pail, carefully filling the pail to capacity. (Buckets must be full
for correct measure and weight.) The pails will be carried in a 2-bucket carrier to be picked in. When full, carried to end
of rows at designated truck-loading place. Then the buckets of berries will be inspected for quality and loaded for
transportation to roadside market. Depending on market demand, workers may also be required to pick strawberries in
cups and/or flats. Strawberries harvested specifically for sale at a roadside stand as fresh market specialty basket
containers must be field graded. For berries harvested for sale at roadside stands, extra care must be used to ensure that
each strawberry is undamaged and perfect. All berries must be handled carefully to prevent bruises or fingemail cuts.
Pickers will take extreme care not to damage the delicate berries. Quality and workmanship is of the utmost importance.
Pre-harvest activities for strawberries may include weeding and transplanting. Workers may be required to perform other
tasks maintenance activities in the strawberry operation. When harvest is completed, the workers will assist in removing
the strawberry plants from the plastic to prepare for planting the next crop. In some instances workers may be required to
remove the plastic and drip irrigation tape from the row and load on trucks for removal from field.

Tomatoes: Workers will help in installing plastic and drip irrigation tubing of raised beds in tomato rows in field. Workers
will cover edges of plastic with soil using long handled shovels being careful not to tear or puncture plastic. Workers will
not be expected to operate equipment used in the application of the plastic row covers. Workers will plant, weed, drive
stakes and apply string every two plants, prune all suckers to the first main fork on the tomato plant being careful not to
break leaves or injure the stem of the plant. At harvest time workers will pick mature green tomatoes from vine, remove
stems and place in a standard 5/8-bushel plastic picking bucket.

Care must be exercised to prevent bruising of the tomatoes. When the picking buckets are full, the worker will carry them
to the truck, where they are dumped into bins for transport to the packinghouse. Tomato vines and fruit must be free of
moisture before harvest begins. This drying usually occurs by noon, therefore, workers are expected to begin work
around noon and continue until 8:00 p.m. After the tomatoes are transported to the packinghouse, workers will assist in
the unioading, dumping, grading and packing. The workers may make boxes and lids, place different grade sizes of
tomatoes in boxes, apply lids, and stack on pallets and load trucks for transportation to market. Much of the
packinghouse work will be done in the evenings of the same days the tomatoes are harvested.

Workers will also pick red/pink tomatoes at times. When doing this they will remove from the vines all tomatoes that are
showing any red or pink color, ranging from a small spot of red on the blossom end to a fully red tomato. Workers will
place harvested tomatoes in standard 5/8 bushel plastic picking buckets discarding any cat-faced, deformed, decayed or
water damaged tomatoes on the ground between rows.

Care must be exercised to prevent bruising of the tomatoes. When the picking buckets are filled the worker will carry
them to truck where they are graded and field packed. Worker will clean tomatoes where necessary with cleaning cloth
fumished by employer. Worker will separate tomatoes into extra large and large sizes and into light pink, pink and red
colors and place in individual 25-pound boxes. Workers will stack filled and lidded boxes on pallets for transport to the
packinghouse. Workers may assist in unloading boxes from trucks at the packinghouse.

After harvest is complete, workers will remove plastic and irrigation drip tape from rows of tomatoes and place in piles for
loading onto trucks, being careful to completely remove all plastic and drip tape from field. Workers will cut string from
stakes and then pull, pile and load tomato stakes.



Eggplant, Peppers and Sweet Potatoes: Workers will piant, cultivate, and harvest vegetables. Workers may be required to

i i or by hand. Workers will bend and stoop to pick vegetables according to
size, color, shape and degree of maturity and place into field containers. Workers may carry full container weighing
approximately fifty (50) Ibs. and empty into field bin or load onto trailer. May be required to pull and discard culls as
directed by supervisor. Pickers will take care not to bruise or scar produce. Pre-harvest activities for some plants may
include staking, tying, transplanting and pruning. Workers will stand on feet for long periods of time. Workers are required
to work in fields when plants are wet with dew or rain. Temperatures in fields during working hours can range from forty
(40) to over one hundred (100) degrees.

Watermelon and Cantaloupe: Workers will be expected to punch and make holes to prepare the black plastic for planting
plugs. Workers must be carefu!l not to damage the tender young plugs. Workers will be expected to perform routine
maintenance activities including pulling weeds and cleaning drip irrigation equipment. At harvest, workers will be
expected to select the melons based on the standard disclosed to the worker by the supervisor. Workers will walk along
rows and cut melons according to size, color, shape and degree of maturity using a knife. May carry to trailer or windrow
for loading at a later time. Also, the workers will be expected to grade, sort, and place in shipping containers. After
harvest is completed workers will be required to remove mature melon vines from the plastic as well as preparing the
plastic for the next planting cycle, if applicable. May also be required to remove old or damaged plastic and irrigation drip
tape along with any other trash, rocks or debris from the planting areas. Workers will assist in preparation of field areas

prior to installation of new plastic and drip tape.

Pumpkins: Workers will walk along rows and cut melons and pumpkins according to size, color, shape and degree of maturity
using a knife. May carry to trailer or windrow. Other conditions, same as above.

Packing _operation: Workers will be required to wash and pack vegetables. Workers must take great care not to bruise or
damage the product. Workers will wash and pack vegetables according to the supervisor's instructions. Workers may also be
required to do support jobs associated with packing such as box making, fillers, special packaging, levelers, and stacking.
Support jobs include bin and pallet repair and after hours clean up.

in a manner that protects the operator, other workers, trees, crops and equipment. Repeated failure to obey operating and
safety instructions may result in termination

Minor Crops: This employer may grow one or more other crops. Farmers frequently decide whether to plant these crops
and what additional crops they will plant after this application is submitted. Information on crops planted after submission
of this application will be disclosed in writing to the U.S. Department of Labor for approval as soon as it is known,

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged
for any willful damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work begins at assigned time shortly after daylight. Work
is performed during light rain and in high humidity and in temperatures ranging from 100 (+) degrees to 35 degrees F.
Workers will work on their feet in bent position for long periods of time. Workers will supply their own work clothes. All the
tasks in this Job Description constitute one (1) job; the employer may assign workers to different tasks on any day or to
multiple tasks during the same day in the sole judgment of the employer. Workers may be required to perform work, on
the farm, that is incidental to farming the crops listed in the application, such as performing hand cultivation tasks,
weeding or hoeing, cleaning and repairing farm buildings, seed beds, racks, grounds, operate tractor/farm equipment
incidental crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, etc. This is a very
demanding and competitive business in which quality specifications must be rigorously adhered to. Sloppy work cannot

and will not be tolerated.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full
remainder of the period of employment. Work may be slack at times. The worker understands that if he quits or is
terminated for cause prior to the end of the period of employment, he wiil not receive the 3/4 guarantees discussed below



and will not receive certain transportation reimbursements discussed below. Excessive tardiness and/or absences will not
be tolerated and will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of
the farm manger and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety
of duties in any given day and/or different tasks on different days.

11. Wage Rates, Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time
to time during the season due to crop or market conditions, even on the same crop. Workers will be expected to conform
to the specific instructions given for each day(s) work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated employee. However,
field workers will be expected to perform their duties in a timely and {roﬁcient manner without close supervision.
.0

All work will be paid the adverse effect wage rate (AEWR) of $8-65 per hour. In the event DOL promulgates a new AEWR
during the recruitment or work contract period which is lower than the current AEWR at the time of application, this lower
AEWR becomes the guarantee at the discretion of the employer. In the event the AEWR is eliminated from the H-2A
program during the life of this work agreement, either administratively or legislatively, the employer reserves the right to
pay the new wage rate under the new guidelines as soon as it becomes effective.

A. The employer will make the following deductions from the Worker's wages: FICA taxes and State and Federal income
tax as required by law. Workers will be charged for the following: cash advances and repayment of loans, repayment of

B. Employers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period
during which the work contract and ail amendments thereof are in effect, beginning with the first workday after the
workers' arrival at the assigned Grower's farm, ready, willing, able, and eligible to work and ending on the expiration date
specified in the work contract and all extensions thereof or upon the termination of this employment as provided below.
For purposes of this guarantee, a "workday" consists of seven hours Monday-Friday and five hours on Saturday. The
worker is not required to work on his Sabbath or on federal holidays which are New Year's Day, January 1; Martin Luther
King, Jr.'s birthday, the third Monday in January; Presidents Day, the third Monday in February; Memorial Day, the last
Monday in May; Independence Day, July 4; Labor Day, the first Monday in September; Columbus Day, the second
Monday in October: Veteran's Day, November 11; Thanksgiving Day, the fourth Thursday in November; and Christmas
Day, December 25. On certain of these days, work may be available. If the worker at the conclusion of his work
agreement has been afforded less employment opportunity than required under this provision, the worker will be paid at
his average hourly rate for the hours, in addition to those actually offered, up to the hourly equivalent of the guaranteed
number of days. In determining whether the guarantee of employment has been met, any hours which the Worker fails to
work during a workday when he is offered the opportunity to work by the Empioyer and all hours of work actually
performed shall be counted toward meeting this guarantee.

C. This employment guarantee shall be terminated before the end of the Period of Employment if the services of the
workers are no longer required for reasons beyond the control of the Employer due to fire, frost, flood, drought, hail, other
Act of God which makes fulfiliment of this contract impossible. In such cases, the employer will make efforts to transfer
worker to other comparable employment acceptable to worker. If such transfer is not effective, workers will be returned at
Employer's expense to the place from which Worker, without intervening employment, came to work for employer. In the

D. The payroli period shali be weekly. Workers will be paid weekly.

E. Employer will provide a worker referred through the Agricultural Recruitment System forty (40) hours of work for the
week beginning with the anticipated date of need, unless the employer has amended the date of need by notifying the
local employment service office at least 10 working days prior to the original date of need. If the employer fails to notify
the order-holding office, then employer shall pay an eligible worker referred through the interstate clearance system the
AEWR per hour for the first week, starting with the original anticipated date of need. The employer may require the
worker to perform alternative work if the guarantee cited in this section is invoked. If the worker fails to notify the order-



holding office of his continuing interest in the job no sooner than nine working days and no later than five working days
before the date of need, the worker will be disqualified from the above-mentioned assurance. Alternative work will be
general farm labor and farm maintenance activities including, cleaning and maintaining migrant housing, pulling and
chopping weeds, cutting ditch banks and hedge rows, cutting fire wood, fence mending and the repair and maintenance of

farm buildings and equipment.

F. The Employer will furnish to the worker, on or before each payday one or more written statements showing the
worker's total earnings for the pay period, his hourly rate or piece rate (if applicable); the hours of work which have been
offered to the worker, the total hours actually worked by the worker, an itemization of all deductions made from the
worker's wages; if piece rates are used, the units produced daily; the worker's net pay; the employer's name, address and
IRS identification number. '

12. Transportation:

The Employer will not advance transportation and subsistence costs to Workers for transportation to the place of
employment.

This subparagraph applies only to Workers for whom the employer is legally obligated to supply housing. After worker
has completed 50% of work contract period, employers shall reimburse worker for reasonable cost of transportation and
subsistence from place of recruitment to place of work. Upon satisfactory compietion of the work agreement, employers
will pay for such Workers reasonable costs of return transportation and subsistence to the place of recruitment, except
when the worker will not be retumning to the place of recruitment, due to subsequent employment with another employer
who does not agree to pay such costs, in which case the employer only pays for the transportation to the next job.

The amount of such transportation payment will be equal to the Worker's actual transportation costs not to exceed the
most economical and reasonable common carrier transportation charges for the distance involved. In lieu of the above
payments to the workers for transportation, the employers reserve the right to charter or otherwise arrange to provide for
transportation at the employer's election. Subsistence reimbursement shall be $9.52 per day, without producing
documentation of actual expenses, or will otherwise be paid as per 20 CFR 655.102(b)(5) only to those employees who
are eligible under the H-2A program regulations for subsistence pay. By way of iflustration and not in limitation of the
foregoing, the empioyer will not pay transportation for such worker if he does not have suitable documents to comply with
proof of identity and employment eligibility requirements of IRCA, if he is discharged for lawful job-related reasons, if he
has knowledge at the place of recruitment that he can not perform the duties of the job as described above, or if he
abandons this employment when he is needed by the Grower. Employer will provide transportation and subsistence
under this agreement if the worker is terminated because of work related injury caused by this/these crop activities and is
so certified by a doctor acceptable to employer before leaving employers farm, or termination resulting from an Act of God
which makes fulfillment of this contract impossible as provided in paragraph 9C or if the worker is displaced by a US.
worker under DOL's 50% rule. Employer will provide free transportation from the housing site to the worksite and return.
Workers are free to choose their own means of transportation at their own expense.

Other Conditions of Employment:

A. Termination: Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local
office if the worker: a) refuses without justified cause to perform work for which the worker was recruited and hired, b)
commit serious act(s) of misconduct or serious or repeated violation(s) of the assigned grower's work rules: the Employer
may make and post work rules which shall apply to this employment, the worker shall abide by such rules (a copy of Work
Rules is attached) c¢) fails after completing the training period to perform the work as specified in ltem 11 and Attachment,
or d) malingers or otherwise refused without justified cause to perform as directed the work for which the Worker was
recruited and hired; e) provides other lawful job-related reason(s) for termination of employment f) abandons this
employment; two consecutive scheduled working days of unexcused absence shall be an abandonment of employment;
employees must notify the assigned Grower and secure permission for necessary absences. g) fails to keep up with
fellow workers h) falsifying identification, personnel, medical, production or other work related records. i) fails or refuses
to take a drug test. j) commits acts of insubordination. "Reason beyond employer's control" includes termination of
worker, if he is not a U.S. worker because a U.S. worker makes himself available for the job under DOL's 50% rule.
Workers must notify the employer prior to voluntarily terminating their employment. Al wages due will be forwarded to the
last known address for Workers that leave without providing notice. It is imperative that workers provide a complete and
accurate address to the employer no later than the first day of employment. These employers have a no complete, no
rehire policy. Termination for lawful job related reasons before the specified ending date listed in this application will
disqualify the employee from future employment opportunities with this employer. Workers who abandon their
employment without notice during the period covered by this work agreement will be disqualified from future employment
opportunities with this employer. Voluntary resignation before the specified ending date listed in this application may
disqualify the employee from future employment opportunities with this employer. For workers who resign their



employment voluntarily, the employer will consider and evaluate special circumstances and hardship cases on a case-by-
case basis. Employees, without exception, are required to notify appropriate supervisory staff prior to voluntarily
terminating their employment to be considered and eligible for exemption to the no complete - no rehire policy.

B. The employer may discipiine the worker, including requiring the worker to leave the field ("time out") for a period
determined by the foreman, suspension from employment for up to three days, or termination of employment as described

in termination (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for
injuries arising out of and in the course of employment. Employer's proof of insurance coverage will be provided to the
Regional Administrator before certification is granted. All workers must report all injuries and ilinesses to their employer.
Failure not to do so may result in termination

D. Employer Obligation if Employment Extended: No extension of employment beyond the Period of Employment
specified in the job order shall relieve the Employer from paying the wages already earned, or if specified in the job order
as a term of employment, providing return transportation or paying return transportation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-
holding local office or State agency by telephone immediately upon learning that a crop is maturing earlier or later, or that
weather conditions, over recruitment, or other factors have changed the terms and conditions of employment. The terms
of this Work Agreement thereafter may be changed upon posted notice to the Worker.

F. Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of outreach activities
pursuant to 20 CFR 653.107 and 20 CFR 653.501.

’% davwtRoini m
G Training: There will be a short demonstration p¥riod starting with the first day of employment to acclimate the worker to
the physical demands of farm work and to familiarize workers with job specifications and to demonstrate proper harvest
methods and other crop specific issues such as, the proper color of produce, or particular grading specifications. The
employer will not provide separate formal orientation or training periods for each different crop or each different type of

task or job assignment covered within the job description. After completion of the training period, the employer will fo%q-
all workers possess the skills to work in the production of the crops noted in Item Il. For purposes of this section

more hours will be considered one day.

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy attached) will be provided to
the worker by the employer no later than on the day the work commences.

1). U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current
unemployment regulations

J. Employer agrees to abide by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

K. The employer as a part of positive recruitment as per 20 CFR 655.105(a) is willing, if and when any substantial number
of applicants are available, to coordinate group transportation arrangements (to facilitate their purchase of bus tickets
etc.), where appropriate, and to provide any additional information that workers need to coordinate their arrival. We are
an equal opportunity employer. Women and minorities are encouraged to apply to these positions.

L. There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the place where the
workers will be employed. ’

M. There are not any arrangements made with establishment owners or agents for the payment of a commission or other
benefits for sales made to the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and healthful work environment, free of
substance abuse, for the protection of our associates, employees and visitors. The use, possession or being under the
influence of illegal drugs or alcohol during working time is prohibited. (Alcohol may be permitted in the housing facility
outside work hours.) Employees may be requested to take random drug or alcohol tests at no cost to the worker. Failure
to comply with the request or testing positive may result in immediate termination.

“Use of the masculine pronoun herein is for convenience of reference only.



WORK RULES

The following work rules are intended to provide guidance to workers on the standards of conduct and

performance expected of them by the Employer,

these work rules are only a suggestion to the

employer. The employer’s use of these work rules is entirely voluntary. The employer may develop
and enforce histher own work rules.

Violation of these rules or other lawfut job-related employer requirements, including these work rules,
would be considered grounds for discipline or immediate discharge. Penalties for infractions may
Include suspension from work without pay for the remainder of the day, or for up to three days, in the
sole judgment of the Employer, depending on the seriousness of the infraction, the worker's prior
record, and other relevant factors. Repeated, serious, or aggravated infractions may result in
immediate discharge. Workers are expected to comply with all rules relating to discipline, attendance,
work quality and quantity, and the maintenance of all property.

10.

11.

Workers must perform their assigned work in a careful, workman-like manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

Use or possession of alcoholic beverages or illegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals); workers
may not report for work under the influence of alcoholic beverages or illegal drugs. lilegal drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failing or refusing to take a drug test will be CAUSE FOR

IMMEDIATE TERMINATION.

Excessive absences and/or tardiness will not be permitted. Employees are expected to be
present, on time, able and willing to perform the assigned work every scheduled workday. This
is not sporadic or "day work." Excessive absences are defined as: Two consecutive days of
unexcused absences or three unexcused absences in a 30-day period. Violation will be CAUSE

FOR IMMEDIATE TERMINATION. Workers must report at assigned time and place each
workday as directed by the grower or supervisor. WORKERS WILL BE DISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies in a row or 5
unexcused tardies in a period of thirty days.

Workers shall maintain and keep the living quarters provided to them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, allowing
for reasonable wear and tear. Workers shall cooperate with other workers assigned to such
housing in maintaining common kitchen and living areas in good condition. Workers will be
required to keep the exterior area surrounding the camp clean and clear of debris. Workers
shall promptly report any problems with housing to the employer or designated supervisor.

Workers living in employer's housing assigned to bunk beds may not separate bunk beds, as
floor space in sleeping rooms is needed by all occupants.

Workers living in employer's housing may not cook in sleeping rooms or any other non-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason.

VIOLATION WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Woarkers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of farmer or
person in charge.

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping
time unless authorized by the employer.



12,

13.

14.

15.

186.

17.

18.

19.

20.

21

22.

23.

24.

25.

26.

27.

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
workers assigned by employer to a room, may sleep in any room.

Workers may not deliberately restrict production.

Any worker who verbally or physicaily threatens another worker, the farmer or any

supervisor with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.
WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including

housing premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the employer's
bulletin boards or the employer’s property without specific authority from the employer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the

employer.
Workers may not falsify identification, personnel, medical, production or other worlk-related

records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees.

VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers
may not use or operate trucks or other vehicles, tools or other equipment or property for their
personal use unless expressly authorized by the employer.

Workers may not misuse or remove from the fam premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,

etc. VIOLATORS WiLL BE SUBJECT TO DISCHARGE IMMEDIATELY

Workers must obey all safety rules and common safety practices and must report any injuries or
accidents to their supervisor or the employer's as soon as is reasonably possible. UNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE.

Workers must foliow supervisor's instructions.
Workers may not commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skills necessary to perform the job
described in the work agreement and to the standard set by the employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or commotion.
Workers must not play loud music after 9:00 PM on work nights or after 12:00 PM on Saturday

night.

Workers will not knowingly engage in any type of behavior or take any action that might cause
the grower to be out of compliance with any local, state, or federal law.

rev.1/08



REGLAS DE TRABAJO

Las reglas de trabajo siguientes son queridas para proporcionar la direccién a trabajadores en los estandares de
conducta e interpretacién esperada de ellos por el Patrdn. La violacién de estas reglas u otras exigencias de patrén
relacionadas con el trabajo legales, incluso estas reglas de trabajo, sera considerada tierras para disciplina o descarga
inmediata. Las penas para infracciones pueden incluir la suspensién del trabajo sin la paga para el resto del dia, o
durante hasta tres dias, en el Gnico juicio del Patrén, segun fa seriedad de la infraccién, el registro previo del
trabajador, y otros factores relevantes. Las infracciones repetidas, serias, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplian con todas las reglas acerca de disciplina, asistencia, calidad de trabajo

y cantidad, y el mantenimlento de toda la propledad.

1. Los trabajadores deben realizar su trabajo adjudicado en una manera cuidadosa, parecida a un trabajador de
acuerdo con la provisién del contrato de trabajo. El trabajo descuidado no ser4 tolerado.

2. El uso o la posesién de bebidas alcohdlicas o medicinas ilegales son estrictamente prohibidos durante el tiempo
de trabajo o durante cualquier dia laborable antes de que el trabajo sea completado para el dia (como durante

3. Las ausencias excesivas y/o la tardanza no seran permitidas. Se espera que empleados estén presentes, a
tiempo, capaces y complacientes a realizar el trabajo adjudicado cada previsto el dia laborable. Este no es el "o
trabajo de dia esporadico.” Las ausencias excesivas son definidas como: Dos dias consecutivos de ausencias
no perdonadas o tres ausencias no perdonadas en un perfodo de un 30 dia. La violacion sera SA P
LA TERMINACION INMEDIATA. Los trabajadores deben hacer un informe en tiempo adjudicado y lugar cada
dia laborable como dirigido por el cuitivador o supervisor. Los TRABA.J ERAN DESCARGA. S
PARA LA TARDAN CESIVA. La tardanza excesiva es definida cuando 2 no perdond tardies en fila ¢ 5 no

perdono tardies en un periodo de treinta dias.

5. Los trabajadores que viven en el alojamiento del patron adjudicado a literas pueden no separar literas, cuando
el espacio en cuartos durmientes es necesario por todos los inquilinos.

6. Los trabajadores que viven en el alojamiento del patron pueden no cocinarse en cuartos durmientes o ninguna
otra no cocina. Los trabajadores estan prohibidos de quitar bater{as de detectores de humo por cualquier
razén.La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

7. Los trabajadores no deben dejar caer papel, latas, botellas y otra basura en campos, embaiando la casa, oenel
alojamiento def local. La basura y los receptéculos de desecho deben ser usados.

8. Los trabajadores pueden no tomar rupturas no autorizadas del trabajo.

8. Los trabajadores pueden no dejar el campo u otra area de trabajo adjudicada sin el permiso de agricultor o
persona responsable.

10. Los trabajadores pueden no entrar en el local del patrén sin Ia autorizacion,

11. Los trabajadores pueden no comenzar el trabajo antes def tiempo inicial previsto o seguir trabajando después
del tiempo parador a menos gue no autorizado por el patron.

12. Los trabajadores que viven en el alojamiento del patrén pueden no tener a invitados en el alojamiento del local
después de las 22h30 excepto el sabado por la noche en el cual las horas de invitado se terminan a las 12h00.
Ningunas personas, ademas de trabajadores adjudicados por ef patron a un cuarto, pueden dormir en cualquier

cuarto.

13. Los trabajadores pueden no restringir deliberadamente Ia produccion.



14.

15.

16.

17.
18.

19,

20.

21.

22.

23.

24,

25.

26.

27.

Cualquier trabajador que verbalmente o fisicamente amenaza a otro trabajador, el agricultor o cualquier
supervisor con cualquier instrumento o armaEST. ETO LA DESCARGA | |

LOS TRABAJADORES SERAN DESCARGADOS para luchar en el local del patrén, incluso el alojamiento

del focal, en cualquier momento.

Los trabajadores puedsn no fijar o quitar ningun aviso, signos, u otras instrucciones de tablones de anuncios del
patrén o propiedad del patrén sin autoridades especfificas del patrén.

LOS TRABAJADORES SERAN DESCARGADOS si elios roban de compafieros de trabajo o del patrén.
Los trabajadores pueden no faisificar identificacion, personal, médico, produccion u otros archivos relacionados
con el trabajo. Los INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA tO.

Los trabajadores pueden no abusar voluntariosamente o destruir ninguna maquinaria, camién u otro vehfculo,
equipo, instrumentos u otra propiedad que pertenece al patrén o a otros empieados.
LOS INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, maquinas, instrumentos u otro
equipo y propiedad a la cual el trabajador no ha sido expresamente adjudicado por su supervisor. Los
trabajadores pueden no usar o hacer funcionar camiones u otros vehlculos, instrumentos u otro equipo o
propiedad para su uso privado a menos que expresamente no autorizado por el patrén.

Los trabajadores pueden no empiear mal o quitar del local de granja sin Ia autorizacion de su supervisor
ninguna propiedad de patrén como camiones y otros vehiculos, camas, refrigeradores, instrumentos, etc.los

INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE

Los trabajadores deben obedecer todas las reglas de seguridad y précticas de seguridad comunes y deben
relatar cualquier herida o accidentes a su supervisor o el patrén_tan pronto como es razonablemente posible.
EI COMPORTAMIENTO DE TRABAJO INSEGURO PUEDE SUJETAR AL INFRACTOR PARA DESCARGAR.

Los trabajadores deben seguir las instrucciones del supervisor.

Los trabajadores pueden no cometer actos de la insubordinacién - fracaso de considerar autoridades.

Después del periodo de adiestramiento, esperan a trabajadores a tropas las habilidades necesarias de realizar
el trabajo descrito en el contrato de trabajo y al estandar puesto por el patron.

Los trabajadores pueden no interrumpir otros trabajadores descansan/duermen el periodo por ruido excesivo o
escandalo. Los trabajadores no deben tocar la musica fuerte después 9:00 de la tarde durante noches de trabajo

0 después 12:00 de Ia tarde el sabado por Ia noche.

Los trabajadores no engranaran a sabiendas en ningan tipo del comportamiento o tomaran cualquier accién que
podria hacer que el cultivador fuera fuera de la conformidad con cualguier ey local, estatal, o federal.
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CONDITIONAL ACCESS

The request for conditional access into the intrastate or interstate clearance
system is made on behalf of indicated employer whose housing has not yet
been inspected and found in compliance with applicable regulations and is
made with the express understanding that the respective employer
assumes the obligation under the applicable regulations for timely
compliance with applicable housing standards. See addendum.

Jiale
Date '




Agency and Indemnity Agreement

This Agency and Indemnity Agreement (the “Agreement”) entered into by and between the International

Labor Management Corporation, Inc. (the “ILMC"), an agricultural labor consuiting firm in the state of North Carolina
and [\ i ..., an agricuitural producer(s) in the state of _{/ | [’% i@, who is a Client of the

ILMC (“Client™).

WHEREAS, the ILMC is qualified and capable as Agent of rendering consulting and administrative
services necessary to assist the Client in participating in the H-2A program and for the client to obtain domestic
and/or supplementary foreign workers under the labor certification process for temporary agricultural employment in
the United States (“H-2A workers") to meet the seasonable labor requirements; and

WHEREAS, the Client desires to avail himself of the consulting and administrative services of the
ILMC as Agent in participating in the US government authorized H-2A alien certification program to meet the Client's
seasonable labor requirements for the calendar year beginning January 1, 20006

NOW THEREFORE, in consideration of the payment by the Client of the established dues,
admission fees and other assessments and such costs as are charged from time to time for providing the services
requested by the Client, and for other good and sufficient consideration, including the mutual promises contained in
the ILMC Bylaws and this Agreement, pursuant to the requirements of 20 C.F.R.655.101 (a)(3), and the parties

hereto further agree as follows:

ILMC QObligations

(1) The ILMC will prepare and process forms and documents pursuant to applicable taws and
regulations of the United States Department of Labor and the United States Immigration and
Naturalization Service required for the client to participate in the US government authorized H-

2A alien certification program.

(2) The ILMC, on behalf of its Client, will undertake the administrative tasks of the domestic
recruitment requirements as established by the regulations and guidelines of the United States
Department of Labor (limited exclusively to placing advertisement in newspapers and radio,
listing the job order with the appropriate State Employment Service Agency, and preparing and
filing the necessary recruitment report for the United States Department of Labor), in order for

the client to participate in the H-2A program.

(3) The ILMC will maintain, either directly or through its designated representatives, all contacts
with the State Employment Service Agency, the State Department of Labor, the United States
Department of Labor, and the United States Immigration and Naturalization Service, and other
governmental agencies necessary to effectuate the purpose of this Agreement.

Client Obligations

(4) The Client agrees to comply timely with all reasonable policies, procedures, and schedules
established by the ILMC which it considers essential for compliance with laws and regulations,
successful participation and for the proper operation of the H-2A program.

(3) The Client agrees to comply with all of the terms and conditions of employment made by the
ILMC on the Client's behalf in the Agricultural and Food Processing Clearance Order, ETA
Form 790, and Application for Alisn Employment Cerification, ETA 750 (“Job Order’) and with
each term of the agricultural work agreement, which describes all the material terms and
conditions of employment. that is entered into with both U.S. and H-2A workers by the Client.
The Client agrees to familiarize himself with the terms and conditions of employment in the job
order and the agricultural work agreement and to cemply with all obligations imposed on the
Client as an employer of U.S. and/or H-2A migrant and/or seasonal agricultural labor found in
applicable law and regulations, including without limitation, those at 20 C.F.R. Parts 653 and

6585,



(6) In particular, but not limiting the foregoing, the Client agrees a) to pay worker's required wages
and benefits, b) to make those deductions from the worker's paychecks which are required and
only those deductions allowed by law, ¢) to provide housing as required which meets all
applicable standards, d) to reimburse timely required transportation and associated daily
subsistence costs, e) to provide written statements of the worker's total earnings, hourly rate
and/or piece rate of pay, the hours of employment which had been offered to the worker, the
hours actually worked by the worker, and itemization of all deductions made from the worker’s
wages and , if rates are used, the units produced daily, and f) to terminate the worker only for

lawful job related reasons.

(7) The Client agrees to pay timely any judgment or penalty entered against Client and to
indemnify and hold harmless the ILMC and any of its other Clients for judgments entered
against it or them arising out of the Client's violation of his obligations under applicable law or
regulation (including 20 C.F.R. Parts 653 and 655), the job order or the agricultural work
agreement and any attorneys' fees and costs incurred by the ILMC or other Clients in
defending against such claim. Client acknowledges that the laws and regulations governing
the employment of migrant and seasonal farm labor and supplementary foreign agricultural
workers are subject to disputed interpretations. Therefore, the Client agrees that in matters in
which a claim is made or litigation is instituted against the ILMC's Board of Directors may
exercise its discretion a0 to settle such matters on behalf of itself and the Client on terms it
deems appropriate, b) to litigate such matters, and c) to determine whether such settlements,
judgments, penalties, costs and attomeys fees will be borne by the Client out of whose alleged
action or inaction the claim was asserted or, what amount, if any, will be borme by the ILMC
and/or shared among its Clients. The terms of this Paragraph 4 survive any future separation
of the parties to this agreement and the term of this Agreement.

(8) The Client agrees to pay the ILMC any assessment made by the ILMC as the Client’s share of
legal and any other expense or liability incurred by the ILMC in defending, prosecuting or
settling any application for H-2A certification, claim, litigation, or administrative complaint or
appeal, whether or not arising out of claims against the Client or arising out of the fault of the
Client, in accordance with a formula approved by the ILMC. The terms of this paragraph 5
survive any future separation of the parties to this agreement and the term of this Agreement.

7 , .
.. gmﬂm Lo D Heuderd
// ient Signature - ' Titte

arah E Farrell, Vice-President, ILMC



Middlesex

COMMUNITY SERVICES

Middlesex County Health Dept

Saluda, VA 23149
804-758-2381

Department of Social Service

Saluda, VA 23149
804-758-2348

EMERGENCY SERVICES

Middlesex County Rescue Squard Emergency 911
Deltaville, VA

804-776-7104
or

Hartfield, VA
804-776-6880

FIRE DEPARTMENT
SAME AS ABOVE ..........

SHERIFF

Sheriff Dept.
Rt 618 P.0. Box 514
Saluda, VA 23149

804-758-2779 (emergency 911)

State Police Office
Emergency ONLY 1-800-582-8350

HOSPITAL
7515 Rospital prisess TocPital o Rappahannock General
a
Gloucester, VA 23061 , TrLs
804-693-8800 Kilmarnock, VA 22482

804~435-8000

VIRGINIA FARMWORKERS LEGAL ASSISTANCE PROJECT
416 E. Main Street Suite 201

Charlottesville, Va 22902

(1 800-390-9983 or 804-296-8851)



State Agency \/ECJ

Agencia Estatal<:lgz\q/

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

SUMARIO DE LaS CONDITIONES DE EMPLIO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. Order Number: C\;Qfagzljz)

1. Numero de la Orden: C\;li%;lC:D

2. Name of Employer:

3. Location of Employer and Directions:

2. Nombra del Empleador:

3

3. Lugdr y Direccion del Empleador:

/

. Period oé Employment :
From Y [; To

{m\%“ ETA rHO\

V(:Zk\Ck.&u E;HT7\ YYC‘CS)
N J

4. Perodo de Empleog:
Del Alﬁﬁ;}[p@

5. Work Schedule:

Hourg per day 2 Days per_weekégh

5. Horario del Trabajo:

Horas por dia 2

Numero da digs po
gemana é

6{ Crop and Pay:

Estimated
Hourly Unit of Piece Hourly
Crop wage Productipn Rate Wage

Ny

Bonus:

6. Cosecha y Pago:

Sueldo por Unidad da Ppago por
Cosecha Hora Produccion _Unidad

L*ﬂ:‘gl‘um:z

—f— ___J&~— 4

Calculo Anticipado’del

‘Sualdo por Hora

Pago Adicional:

« Work tasks to be performed:

7. Labores a Desampenar en al trabajo:

Normales:_;g_u_{ﬁn \O Eﬂ "HO (\:;m

eqular: _=ee ETA 30O ‘&m&mﬁf_}g&_@\ \D

lternate tasks and pay during first seek in

Labores alternativas Y pago por la primera
seémana en caso de demora en la cosacha (vease

punso numero 12):

ise of crop delay (see item 12)




8. Transportation provided:

ves 1 no

8. Transportacion Proveida:

si g:f/ no

9. Housing_can accomodate ‘ésmnumbet.of,v"
people

individual X_ family _

- 9. Vivendas Disponiblas para é§"u-personas

individuos familias

10.Meals:
Provided: yes __ no&

If yes: cost per day

10.Comidas Proveidas:
—  noX

Si son pro#eidas, el costo por dia sgera

8i

Workers must do their own cooking Los trabajadores tienen que cocinar sus

yes X no __ comidas si X no__ )
1ll.Deductions: 11.Deducciona§:
Tvpe Amount Classg Cantidad
" Ssocial Security XXX Saguro Social Xii
Income tax XXX Impuestos Sobre Iﬁgrasos ' XXX
Meals Comidag
Transpoftation fransportacion
Tools Herramiantas y Maquinsrias
Crewleader charges Sumas cobracas por el
Contratista da Trabaja-
dores Agricolas

12.Notes to worker 12.Notas Para E1 Trabajador

Una copia de la orden complata esta dispona

A'copy of the full job order is available
en esta officita para su inspececcion.

for inspection in this office.

El empleador ha garantizado al pago tor su
oruners semaba de enokaim a menos que al

week’'s wages unless he notifies the Job
notifique al Servicio da Emplaos que la
decr de comanzar a trabajar sera atrasada,

Service of a later starting date by

Q;QEE - In order for you to be

eligible for thig grarentee, you must Yy que __|8[c3/o® - Para gque ud.
contact the Job Service office at pueda tend dbrecho a esta garantia de pago,

tendar qua comunicazse con la Oficina del
Servicio de Emplios a

(@x)332 .327_5 4)33 - 3475
-~

s

buring the period of :

durante el pariedo del%éﬂv al Zﬁ éfé& _
Graigiar oficina del § icio da Edpleco 1ie

any Job Service offic
asistira an hacerlo

The employer has guarenteed your first

in doing this.




